Minutes
City Council Meeting
May 6, 2013
1. OPENING
Mayor Barkle called the meeting to order at 6:04pm.
Present and answering roll call were Council members Hesch, Douglass, Parnham, McKinney
and Mayor Barkle.
Will Stockwin led the Pledge of Allegiance
A motion was made by councilman McKinney and seconded by councilman Douglass to
approve the agenda as presented. The motion was passed by the following vote:
AYES:
NOES:
ABSENT:
ABSTAIN:

Hesch, Douglass, Parnham, McKinney and Mayor Barkle

2. CITY COUNCIL COMMITTEE REPORTS
Councilman McKinney reported on meeting with the homeless and attended the EDC meeting
with Mayor Barkle
Councilman Douglass reported on meeting with the homeless.
Mayor Barkle reported on the EDC meeting. The Wine Trail is going to be expanded to include
Colfax and wineries in the area.
3. INFORMATION REPORTS FROM STAFF AND OTHERS
City Manager, Bruce Kranz reported on the following:
 Researched past Council and had list of all previous members.
4.

CONSENT AGENDA
ACTION TAKEN
A. Minutes: April 24, 2013

Pulled for Discussion

B. Final Acceptance – Prop. 40 Ballfield Lighting and Prop. 40 Accept Projects as
Ballfield Backstop and Fence, Project No. 12-03
Complete and Direct
City Clerk to file
Notices of Completion
A motion was made by councilman McKinney and seconded by councilman Parnham to approve
the consent agenda as presented with the above noted item pulled for discussion. The motion was
passed by the following vote:
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AYES:
NOES:
ABSENT:
ABSTAIN:

Hesch, Douglass, Parnham, McKinney and Mayor Barkle

A.
Minutes: April 24, 2013
A motion was made by councilman Parnham and seconded by councilman McKinney to approve
the minutes as presented. The motion was passed by the following vote:
AYES:
NOES:
ABSENT:
ABSTAIN:

Hesch, Douglass, McKinney and Mayor Barkle

Parnham

5.

PUBLIC COMMENT

6.

PUBLIC HEARING

7.

COUNCIL BUSINESS

8. PRESENTATION
Mayor Barkle, on behalf of council, presented Bruce Kranz with a plaque.
Mayor Barkle adjourned the regular session into closed session at 6:22pm
9.

CLOSED SESSION

Conference with Legal Counsel—Existing Litigation
Number of Cases: 1
(Subdivision (a) of Section 54956.9)
Name of case: Verizon. v. Placer County
Public Employee Employment pursuant to Government Code Section 54957.
Title of position to be filled: City Manager.
Council emerged from closed session at 7:24pm and reported that the Colfax City Council
authorized an offer to be made to Community Services Director Gabe Armstrong to serve as
Interim City Manager while the City searches for a permanent replacement for City Manager
Bruce Kranz. The vote was 4 - 0 with Vice Mayor Hesch and Council Members Douglass,
McKinney and Parnham voting in favor; Mayor Barkle was absent. After the meeting, Mr.
Armstrong accepted the offer and will serve as the City’s Interim City Manager until a
replacement for Mr. Kranz is hired.
10. ADJOURNMENT
Being no further business to come before council by voice vote the meeting was adjourned at
7:35pm.
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REPORT TO
COLFAX CITY COUNCIL

Agenda Item No.
Agenda Item No.

COUNCIL MEETING OF
May 22, 2013

To:

Honorable Mayor and Members of the City Council

From:

Gabe Armstrong, Interim City Manager

Date:

May 15, 2013

Subject:

Consideration of Adoption of Resolution № 23-2013: A Resolution of the City
Council of the City of Colfax Authorizing the City to Enter into an Agreement
with the County of Placer for Fire Department and Oversight Services from July
1, 2013 to June 30, 2014

Recommended Action: Adopt Resolution № 23-2013
ISSUE STATEMENT AND DISCUSSION:
Since 2001 the City has contracted with the County of Placer to provide management and oversight
services for the City’s Fire Department. Fire Marshall services were added to this contract
beginning in 2005. The County provides these services through its fire protection provider, the
California Department of Forestry and Cal Fire.
The current agreement expires June 30, 2013. The proposed agreement will provide to the same
services for fiscal year July 1, 2013 – June 30, 2014. The only significant change is the increase in it
the hourly rate for Fire Marshall services from $109.90 per hour to $122.65 per hour.
FINANCIAL AND/OR POLICY IMPLICATIONS:
This Amendment increases the hourly rate for Fire Marshall services from $109.90 per hour to
$122.65 per hour.
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City of Colfax
Resolution № 23-2013
A Resolution of the City Council of the City of Colfax Authorizing the Interim City
Manager to Execute a Fire Protection Agreement with the County of Placer for Fire
Department and Oversight Services from July 1, 2013 to June 30, 2014
Whereas, the City previously contracted for Fire Management and Oversight Services
for the Colfax Fire Department with the County of Placer; and,
Whereas, the City Council is satisfied with the services provided by the County of
Placer; and,
Whereas, the County of Placer has indicated its willingness to continue to provide said
services; and,
Whereas, the City Attorney reviewed the Fire Protection Agreement and found it to be
acceptable.
NOW THEREFORE, be it resolved by the City Council of the City of Colfax as
follows:
The Interim City Manager is hereby authorized to (a) execute on behalf of the City the
Fire Protection Agreement between the County of Placer for fiscal year 2013 – 2014 in
the form attached to this Resolution, (b) execute all other documents necessary to
implement that Agreement and (c) appropriate, encumber and expend all funds required
of it under said Agreement.
The foregoing Resolution was duly and regularly adopted at a regular meeting of
the City Council of the City of Colfax held on the 22nd day of May, 2013, by the
following roll call vote of the Council:
AYES:
NOES:
ABSENT:
ABSTAIN:
____________________________________
Tony Hesch, Mayor Pro-tem
ATTEST:
________________________________
Karen Pierce, City Clerk

REPORT TO
COLFAX CITY COUNCIL

Agenda Item No.

Agenda Item No.

COUNCIL MEETING OF
May 22nd, 2013
City Manager’s Approval

To:

Honorable Mayor and Members of the City Council

From:

Alfred A. “Mick” Cabral, City Attorney

Date:

May 22, 2013
Consideration of Adoption of Resolution № 25-2013: A Resolution of the City
Council of the City of Colfax Authorizing the Mayor or Mayor Pro Tem to
Execute an Employment Agreement with Gabe Armstrong to Serve as Interim
City Manager.

Subject:

Recommended Action: Staff recommends the City Council authorize the Mayor or Mayor Pro
Tem to execute an Employment Agreement with Gabe Armstrong to serve as Interim City Manager.

ISSUE STATEMENT AND DISCUSSION: Effective May 9, 2013, City Manager Bruce Kranz
was required to resign his position as Colfax City Manager as a result of changes in the law and
CalPERS regulations that restrict the ability of CalPERS retirees to work for CalPERS contracting
agencies. Colfax is a CalPERS contracting agency. The resignation left a vacancy in the office of
City Manager that needs to be filled.
The City Council is considering the best approach for recruiting a full time, permanent City
Manager. The Council is evaluating the City Manager’s job description and establishing the
recruitment process but formal recruitment has not begun. The City needs someone to serve in an
interim capacity while it recruits Mr. Kranz’s replacement.
Gabe Armstrong is the City’s Community Services Director. Based on a May 23, 2012
Organizational Chart, the Community Services Director acts on behalf of the City Manager in his or
her absence. Mr. Armstrong is willing to serve in an interim capacity while the Council searches for
a permanent replacement.
A draft agreement that will allow Mr. Armstrong to serve as Interim City Manager is included with
the agenda materials. The salient provisions of that Agreement are:
1.

Mr. Armstrong’s salary is increased to $75,000 per year.

2.

Mr. Armstrong has the right to return to his position as Community Services Director once
his tenure as Interim City Manager ends. His salary will not be reduced below what he is
paid for serving as Interim City Manager.

3.

The initial term of this Agreement ends December 31, 2013 or when a new City Manager is
hired, whichever is earlier. The termination date was selected because it is anticipated that
recruiting a new City Manager will take about six months. If a new City Manager is not
hired by December 31, 2013, the Agreement automatically renews for an additional six
months subject to review of Mr. Armstrong’s compensation.

4.

While serving as Interim City Manager, Mr. Armstrong will be able to exercise all of the
duties of City Manager enumerated in the Colfax Municipal Code. In addition, he will have
the authority to approve contracts up to $5000 each without prior City Council approval.

Most of the remaining terms of the proposed Agreement are similar to the terms of Mr. Kranz’s
contract.
FINANCIAL AND/OR POLICY IMPLICATIONS:
This Agreement increases Mr. Armstrong’s base compensation to $75,000 per year.
It is evident that Mr. Armstrong will not be able to perform all duties required of the Community
Services Director while serving as Interim City Manager. The Council will need to provide interim
support so the duties required of both offices can be fulfilled.

EMPLOYMENT AGREEMENT
(Interim City Manager)
THIS EMPLOYMENT AGREEMENT (“AGREEMENT”), is made and entered into
effective the 10th day of May, 2013, by and between the City of Colfax, a California Municipal
Corporation and general law city (the “City”) and Gabe Armstrong (“Armstrong”), both of
whom understand and agree as follows:
RECITALS
This Agreement is made with respect to the following facts:
A.
The City is in the process of recruiting a replacement for its former City Manager,
Bruce Kranz (“Kranz”).
B.
Armstrong is presently the Community Services Director for the City and is an
experienced and qualified administrator capable of serving the City as its Interim City Manager
while the City recruits Kranz’s replacement.
C.
The City wishes to employ Armstrong as its Interim City Manager while the City
recruits Kranz’s replacement, subject to the following terms and conditions.
D.
Armstrong desires to accept employment by the City as its Interim City Manager
while the City recruits Kranz’s replacement, subject to the following terms and conditions and
subject to Armstrong’s right to return to his present position as Colfax Community Services
Director once his service as Interim City Manager is concluded.
AGREEMENT
NOW, THEREFORE, in consideration of the above recitals and of the mutual promises,
terms and conditions of this Agreement, the City and Armstrong agree as follows:
Section 1. Employment.
A. The City hereby employs Armstrong as full time Interim City Manager of the City
(“Interim City Manager”) to perform the duties and functions identified in Colfax Municipal
Code Chapter 2.08, and other duties and functions as the Mayor and/or the City Council assign
either orally or in writing to Armstrong. Armstrong hereby accepts employment as Interim City
Manager of the City subject to the terms and conditions of this Agreement and agrees (1) to
devote all of his productive time, attention and energies to performing all such duties and
functions in a professional and ethical manner to the best of his skill and ability and (2) to use his
best efforts to promote and advance the interests of the City. The Interim City Manager shall
have the authority to execute contracts on behalf of and bind the City for amounts up to and
including $5000 per contract. With this exception, Armstrong further agrees that he has no
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authority to bind the City or any of its elected or appointed officials or commit the City to any
course of action without the duly authorized written consent of the Mayor and/or the City
Council. Armstrong acknowledges that the position of Interim City Manager is a position of
high visibility before the public and agrees that he shall conduct himself before the public and
City staff, both during and outside of regular working hours, in a manner that reflects favorably
on the City.
B. Armstrong understands and agrees that the position of Interim City Manager is not a part
time position and will require Armstrong to work greater than a customary forty hour week.
Although City Hall is generally open to the public Monday through Friday, Armstrong shall
perform his obligations as full time Interim City Manager on such evenings, weekends and other
times as are reasonably necessary for him to do so.
Section 2. No Other Employment.
A.
Armstrong agrees not to undertake any other employment during the term of this
Agreement. Armstrong further agrees to confer with the Mayor and/or the City Council before
undertaking any projects for organizations other than the City which may require a substantial
time commitment by Armstrong.
B.
The foregoing notwithstanding, nothing in this Agreement shall adversely affect
Armstrong’s employment as Colfax Community Services Director. Armstrong shall be and
remain the Colfax Community Services Director during the entire term of this Agreement and
shall return to the position of Colfax Community Services Director upon the conclusion,
expiration or termination of this Agreement, at the same annual salary he is paid for serving as
Interim City Manager.
Section 3. Employment Agreement Controls.
In the event of any conflict or ambiguity between the terms of this Agreement and the
Colfax Municipal Code Chapter 2.08, the terms of this Agreement shall control.
Section 4. At-Will Employment.
A. This Agreement is effective May 10, 2013. The City and Armstrong anticipate that
it will take the City approximately 6 months for Kranz’s replacement to be hired and assume
office. Therefore, this Agreement will expire at 11:59pm on December 31, 2013 or when the
replacement for Kranz assumes office, whichever is earlier, unless it is earlier terminated or
extended by mutual written agreement. If a replacement for Kranz is not hired and performing
the functions of Colfax City Manager by December 31, 2013, this Agreement shall automatically
renew and remain in effect for a period of six months or until a replacement for Kranz is hired,
whichever occurs first. Upon any renewal or extension of this Agreement, the City and
Armstrong will review and consider adjusting Armstrong’s salary for serving as Interim City
Manager.
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B. Armstrong agrees that he serves in the position of Interim City Manager at the
pleasure of the City. Either the City or Armstrong may, consistent with the provisions of Section
5 of this Agreement, terminate this Agreement and the relationship created hereby at any time for
any reason with or without Good Cause or prior notice provided, however, that terminating
Armstrong’s position as Interim City Manager shall not terminate his position as Colfax
Community Services Director.
Section 5. Termination of Agreement.
A. Armstrong may terminate this Agreement and resign as Interim City Manager at any
time, for any reason, upon 30 days prior written notice to the City. Upon receipt of written
notice from Armstrong, the City may elect to immediately remove Armstrong from his position
as Interim City Manager or to allow Armstrong to remain as Interim City Manager for all or any
part of the 30 day notice period.
B. If the City elects to terminate this Agreement and Armstrong’s employment as
Interim City Manager without Good Cause as defined in Section 5 C (iii) of this Agreement (
“Good Cause”), then as of the effective date of termination the City will pay Armstrong for all
earned pay and accrued, unused vacation benefits up to but not including the effective date of
termination, less legally required withholdings. If the City elects to terminate this Agreement
and Armstrong’s employment as Interim City Manager without Good Cause, it shall not be
required to provide any reasons for that decision to Armstrong or anyone else.
C.

(i)

If the City elects to terminate this Agreement for Good Cause, it will at
Armstrong’s election pay Armstrong for all earned pay and accrued, unused
vacation benefits at the time it notifies Armstrong of the termination decision,
less legally required withholdings. Armstrong will be entitled to no pay or
benefits as Interim City Manager after the date that the City notifies him that
this Agreement and his employment as Interim City Manager by the City are
being terminated for Good Cause. If the City elects to terminate this
Agreement with Good Cause, it will provide Armstrong with a brief, written
explanation for that decision sent to Armstrong’s last known home address.
Armstrong shall have no right to be heard publicly by the City Council prior
or subsequent to a final vote on his termination and hereby waives any right to
be heard publicly under the provisions of the Colfax Municipal Code,
applicable law or otherwise. Armstrong shall have the right to meet with the
City Council in closed session for the purpose of discussing the basis for his
proposed termination for Good Cause prior to a final vote on his termination
for Good Cause. In order to exercise that right, he must provide a written
request to meet in closed session to the Mayor of the City within fifteen days
of the effective date of his termination for Good Cause. Failure to timely
provide such written notice shall constitute a waiver of the right to be heard.
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(ii)

If the City Council proposes to terminate this Agreement and Armstrong’s
employment as Interim City Manager for Good Cause, the City Council may
consider granting Armstrong, upon Armstrong’s request, the opportunity to
cure the proposed reason for termination within a thirty (30) business day
period after Armstrong is advised of the reason the City Council is considering
termination of this Agreement and Armstrong’s employment as Interim City
Manager.

(iii)

For purposes of this Agreement, the Interim City Manager may be discharged
only for Good Cause, and Good Cause includes without limitation, as
determined in the sole discretion of the City, any of the following: (1) neglect
of or failure to adequately perform the essential duties or functions of Interim
City Manager, (2) insubordination, (3) dishonesty, (4) embezzlement, (5)
violation of Federal, State or local requirements pertaining to conflict of
interest, (6) appearance of a conflict of interest, (7) conviction of a criminal act,
other than minor traffic violations or similar offenses, which is likely to have a
material adverse impact on the City or Interim City Manager’s reputation, (8)
involvement in any act involving moral turpitude that would compromise
Armstrong’s effective performance as Interim City Manager, (9) taking a
position adverse to the interests of the City without the City’s prior written
consent, (10) violation of any fiduciary duty owed to the City, (11) proven
failure of Armstrong to observe or perform any of his duties and obligations
under this Agreement, if that failure continues for a period of thirty (30)
business days after Armstrong receives written notice from the City Council
specifying the acts or omissions deemed to constitute that failure or (12)
inability to perform the essential duties and functions of the Interim City
Manager position as referred to in Section 6 of this Agreement.

(iv)

If termination of this Agreement is the result of the death of Armstrong, the
City shall pay all salary and benefits due up to and including Armstrong’s
date of death to Armstrong’s legal heir(s).

D.
In the event this Agreement is terminated by the City or Armstrong for any reason,
the City and Armstrong agree that neither party shall make any written or oral statements to
members of the public, the press, or any City employee concerning Armstrong’s termination
except in the form of a joint press release or statement which is mutually agreeable to both
parties. The joint press release or statement shall not contain any text or information that is
disparaging to the City or Armstrong. Either party may orally repeat the substance of the joint
press release or statement in response to any inquiry.
E.
In no case shall the termination of Armstrong’s employment as Interim City Manager
also terminate his employment as Colfax Community Services Director. Upon the expiration or
termination of this Agreement or Armstrong’s position as Interim City Manager, Armstrong shall
resume his employment as Colfax Community Services Director and be allowed to remain in that
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position unless his performance as Colfax Community Services Director warrants termination for
Good Cause independent of the basis or reason for terminating this Agreement or his position as
Interim City Manager. Armstrong’s salary shall not be reduced below his annual salary for
serving as Interim City Manager when he resumes performance as Colfax Community Services
Director.
Section 6. Inability To Perform Essential Duties and Functions.
Armstrong agrees that if he is unable to perform the essential duties and functions of the
Interim City Manager position for any reason for more than 60 consecutive calendar days, the
City may terminate this Agreement. If the City elects to terminate this Agreement based on
Armstrong’s inability to perform the essential duties and functions of the Interim City Manager
position, it will so advise Armstrong in a writing sent to Armstrong’s last known home address.
At the time the City provides such notice, it will pay Armstrong for all earned pay and accrued,
unused vacation benefits, less legally required deductions.
Section 7. Compensation
A. Salary
The City agrees to pay Armstrong for the performance of his duties and functions an
initial annual salary of $75,000.00, less legally required deductions. Such salary will be in lieu
of Armstrong’s salary as Colfax Community Services Director and shall be paid in installments
at the same time that other employees of the City are paid. The City shall have the right to
increase Armstrong’s base annual salary at any time. Any adjustment to Armstrong’s salary must
be authorized in writing by the City. Armstrong shall not be entitled to receive payment or credit
for, and the City shall not pay or credit Armstrong for, overtime, compensated time off in lieu of
overtime or other compensation except as expressly provided in this Agreement. Armstrong
acknowledges that the position of Interim City Manager is exempt from the provisions of the
Fair Labor Standards Act (FLSA).
B. Performance Based Bonus
If the City, in its sole discretion, concludes that Armstrong has performed satisfactorily as
Interim City Manager, the City may award Armstrong a performance based bonus of not more
than 10% of his then base annual salary, which bonus may be paid to Armstrong in the form of
additional salary, additional benefits or in such other manner as Armstrong and the City agree.
Any bonus paid pursuant to this Section shall not, unless otherwise specified in writing,
constitute or create an increase in Armstrong’s base annual salary.
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Section 8. Benefits.
During the term of this Agreement and his employment hereunder, Armstrong shall be
entitled to receive the same benefits he presently receives as Colfax Community Services
Director

Section 9: Performance Evaluations
The City shall review and consider Armstrong’s performance as Interim City Manager as
close as reasonably possible to the date upon which this Agreement expires or is otherwise
terminated. The review shall be discussed with Armstrong and reduced to writing, and shall only
cover the annual period of performance being reviewed.
Section 10. Confidential Information.
Armstrong agrees that he will not reveal any confidential information about the City or City
employees that he learns while performing the duties and functions of Interim City Manager.
Section 11. City Property.
Armstrong agrees that all materials, regardless of their form, that he receives, creates or
produces in connection with this Agreement and/or his employment as Interim City Manager are
and will remain the exclusive property of the City. Armstrong will immediately deliver all
originals and all copies of such materials that are in his possession or control to the City upon
termination of this Agreement or upon any request from the Mayor and/or the City.
Section 12. Assistance in Litigation.
Armstrong agrees that he will furnish information and proper assistance to the City as it
may reasonably require with any litigation in which it is or may become involved, either during
or after the termination of this Agreement. Armstrong further agrees that he will not discuss,
reveal or convey any information or documents pertaining to the City to any person or entity, or
to any attorney for or representative of any person or entity, with actual or potential claims
adverse to the City except pursuant to duly issued legal process or as otherwise authorized by the
City. Armstrong agrees to notify the City immediately upon receipt of any legal process
pertaining to the City.
Section 13. Alternative Dispute Resolution
(a) Armstrong and the City agree that in the event there is a dispute that arises from or
relates to this Agreement, to Armstrong’s employment as Interim City Manager or his
termination or resignation from that position, or to the amount of pay or benefits which
Armstrong is owed by the City, then before resorting to mediation, arbitration or other legal
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process, Armstrong and a committee of two elected City Council members appointed by the
Mayor and approved by a majority of the City Council shall first meet and confer and attempt to
amicably resolve any such dispute subject to the following provisions. Any party desiring to
meet and confer shall so advise the other party pursuant to a written notice. Within 30 days after
provision of that written notice by the party desiring to meet and confer, Armstrong and a
committee of two elected City Council members appointed by the Mayor and approved by a
majority of the City Council and shall meet in person and attempt to amicably resolve their
dispute. If any dispute remains unresolved at the end of the meeting, any party to this
Agreement shall have the right to invoke the mediation process provided for in sub-Section 13
(b) below. Any resolution shall be subject to approval by a majority of the City Council.
(b) Subject to the provisions of sub-Section 13 (a), any dispute that remains unresolved
after the meet and confer shall immediately be submitted to non-binding neutral mediation
before a mutually acceptable, neutral retired judge or justice at the Sacramento Office of the
Judicial Arbitration and Mediation Service (JAMS) or any other comparable service that the
parties mutually agree upon or that is assigned by order of a court of competent jurisdiction. If
within five days after the meet and confer the parties are unable to agree upon the selection of a
neutral mediator, then the first available retired judge or justice at the Sacramento office of
JAMS shall serve as the neutral mediator. The parties agree to commit to at least one full day to
the mediation process. Additionally, to expedite the resolution of any dispute that is not
resolved by mediation, the parties agree to each bring to the neutral mediation a list of at least
five neutral arbitrators, including their resumes, whose availability for an arbitration hearing
within 30 days after the mediation has been confirmed.
(c) If mediation is unsuccessful, then before the mediation concludes, the parties shall
mediate the selection of a neutral arbitrator to assist in the resolution of their dispute. If the
parties are unable to agree on an arbitrator, the parties shall submit selection of an arbitrator to
the mediator, whose selection of an arbitrator shall be binding on the parties. In that case, the
mediator shall select a neutral arbitrator from the then active list of retired judges or justices at
the Office of the Judicial Arbitration and Mediation Service (JAMS) or any other comparable
service that the parties mutually agree upon. The arbitration shall be conducted pursuant to the
provisions of the California Arbitration Act, sections 1280-1294.2 of the California Code of
Civil Procedure. In such case, the provisions of Code of Civil Procedure Section 1283.05 and
1283.1 shall apply and are hereby incorporated into this Agreement. The award of the arbitrator
shall be subject to the provisions of the California Arbitration Act, sections 1280-1294.2 of the
California Code of Civil Procedure. The City shall pay the costs incurred with JAMS or such
other comparable service for the arbitration. The arbitration hearing shall last as long as is
reasonably necessary for the arbitrator to decide all issues in dispute. Both parties shall be
allowed to present to the arbitrator all legal and equitable claims available to them under law.
Section 14. Governing Law.
This Agreement will be construed and enforced in accordance with the laws of the State of
California.
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Section 15. Headings.
The headings used in this Agreement are provided for convenience only and may not be
used to construe meaning or intent.
Section 16. Assignment.
Neither this Agreement nor any interest in this Agreement may be assigned by Armstrong
without the prior express written approval of the City.
Section 17. Severability.
If any provision or portion of this Agreement is held to be invalid or unenforceable, this
Agreement, including all of the remaining terms, will remain in full force and effect as if such
invalid or unenforceable provision(s) or portion(s) had never been included.
Section 18. Notices.
Notices pursuant to this Agreement will be deposited with the United States Postal
Service, postage prepaid and addressed as follows:
City:

Mayor’s Office
City of Colfax
P.O. Box 702
Colfax, CA 95713

Armstrong:
Gabe Armstrong
Colfax City Hall
P.O. Box 702
Colfax, CA 95713

Section 19. Modification.
This Agreement may only be modified in a writing signed by Armstrong and the City.
Section 20. Entire Agreement.
This Agreement supersedes any and all other agreements, either oral or in writing, and
contains all agreements between Armstrong and the City regarding his employment as Interim
City Manager. Armstrong and the City agree that no representations, inducements, promises or
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agreements, oral or otherwise, have been made to either party, or anyone acting on behalf of
either party, which are not stated herein, and that no agreement, statement, or promise not
contained in this Agreement will be valid or binding on either party.
Section 21. Effective Date.
This Agreement will become effective on May 10, 2013.

City of Colfax

By: __________________________
Donna Barkle
Mayor, City of Colfax

By: __________________________
Tony Hesch
Mayor, City of Colfax

__________________________
Gabe Armstrong
Interim City Manager

ATTEST:

Karen Pierce
City Clerk
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City of Colfax
Resolution № 25-2013
A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF COLFAX
AUTHORIZING THE MAYOR OR MAYOR PRO TEM
TO EXECUTE AN AGREEMENT WITH GABE ARMSTRONG
TO SERVE AS INTERIM CITY MANAGER

Whereas, the office of City Manager of the City of Colfax is vacant; and
Whereas, the City Council is revising the job description for City Manager and formulating a
process for recruiting an individual to fill that office; and
Whereas, the City Council has determined to fill the office of City Manager on an interim basis
while it recruits an individual to replace the former City Manager; and
Whereas, Gabe Armstrong, who is the City’s Community Services Director, is willing to serve
as Interim City Manager while the City Council conducts the recruitment process; and
Whereas, the City Council has determined that it is in the best interests of the City to appoint
Mr. Armstrong as Interim City Manager under the terms and conditions of the attached
Employment Agreement (Interim City Manager).
NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
COLFAX as follows:
1.
The Mayor is hereby authorized to execute on behalf and in the name of the City
of Colfax an Employment Agreement with Gabe Armstrong to serve as Interim City Manager in
the form attached to this Resolution. In the event the Mayor is for any reason unable to execute
that Agreement, the Mayor Pro Tem is authorized to execute it in her place and stead.
2.
The City is hereby authorized to appropriate and encumber sufficient funds to pay
for the services provided for in said Agreement.
The foregoing Resolution was duly and regularly adopted at a regular meeting of the City
Council of the City of Colfax held on the 22nd day of May 2013 by the following roll call
vote of the Council:
Ayes:
Noes:
Absent:

Abstain:

___________________________________
Tony Hesch, Mayor Pro Tem
ATTEST:

_________________________________
Karen Pierce, City Clerk

REPORT TO
COLFAX CITY COUNCIL

Agenda Item No.
Agenda Item No.

COUNCIL MEETING OF
May 22, 2013

To:

Honorable Mayor and Members of the City Council

From:

Gabe Armstrong, Interim City Manager

Date:

May 9, 2013

Subject:

Consideration of Adoption of Resolution № 24-2013: A Resolution Approving
Amendment #1 To Contract #13143 With County Of Placer, Office Of SheriffCoroner-Marshal Increasing Payment For Law Enforcement Services For Fiscal
Year July 1, 2013 – June 30, 2014

Recommended Action: Adopt Resolution № 24-2013
ISSUE STATEMENT AND DISCUSSION:
Effective July 1, 2012, the City and Placer County executed a three-year agreement for the
provision of law enforcement services by the Placer County Sheriff –Coroner-Marshals Office. That
contract expires June 30, 2015. The base contract price for those services was $565,811 for Distal
Year July 1, 2012 -June 30, 2013. The contract anticipates annual adjustments to account for
increases in salaries, liability insurance, vehicle rates and overall cost of living.
The attached amendment to the Sheriff’s contract includes an increase of $37,621 for Fiscal Year
2013 – 2014. This represents a 6.65% increase over Fiscal Year 2012 – 2013. Payments in the
amount of $150,858 each will be paid quarterly beginning October 1, 2013.
FINANCIAL AND/OR POLICY IMPLICATIONS:
This Amendment increases annual contract payments by $37,621 to $603,432 for Fiscal Year 20132014.
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CITY OF COLFAX
RESOLUTION № 24-2013
APPROVING AMENDMENT #1 TO CONTRACT #13143 WITH COUNTY OF PLACER,
OFFICE OF SHERIFF-CORONER-MARSHAL INCREASING PAYMENT FOR LAW
ENFORCEMENT SERVICES FOR FISCAL YEAR JULY 1, 2013 – JUNE 30, 2014
______________________________________________________________________________
WHEREAS, the County of Placer, Office of the Sheriff-Coroner-Marshal (“County”) and
the City of Colfax (“City”) are parties to Contract #13143 (the “Contract”) for the provision of law
enforcement services by the County to the City; and
WHEREAS, the County has submitted Contract Amendment #1 which provides for an
increase in the cost of providing base law enforcement services to the City to $603,432.00 for Fiscal
Year July 1, 2013 – June 30, 2014; and
WHEREAS, the City Council hereby finds and determines that it is in the best interests of
the City to approve Amendment #1 to the Contract.
NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Colfax as
follows:
1.

The foregoing recitals are true and correct statements of fact and are incorporated into this
Resolution by this reference.

2.

The Mayor and Interim City Manager are hereby authorized to execute on behalf of the City
Amendment #1 to Contract #13143 between the City and County in the form attached to this
Resolution and to appropriate and expend all City funds needed to perform the City’s
obligation under the Contract and said Amendment #1

The foregoing Resolution was duly and regularly adopted at a regular meeting of the City
Council of the City of Colfax held on the 22nd day of May, 2013 by the following vote of the
Council:
Ayes:
Noes:
Absent:
Abstain:
__________________________________
Tony Hesch, Mayor Pro-Tem
ATTEST:

___________________________
Karen Pierce, City Clerk
City of Colfax

1

Resolution No. -2013

