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2021 Fire Season and Forecasted Conditions

« May 1st Showpack in Sierra was at 59%
of normal

« No measurable |late spring rains
received

 Grass loading is above average due
to no winter decomposition of last
year’s annual grasses

e Potential for monsoonal flow with
potential lightning

 Predicted very high potential for large
fire growth at mid to higher elevations

* Fire spread predictions are
approximately 3 months ahead of
normal
















2020 / 2021 Fuel Reduction Efforts — Colfax LRA

o City of Colfax Wastewater Treatment
Plant 70 acres treated

 Continued pile burning and use of
prescribed fire planned for fall of 2021
through winter of 2022.





























































































































































within seven (7) calendar days from the date the appointing authority becomes

aware of an incident to take the appropriate disciplinary action. Such written
notice shall include a statement of the reasons why the disciplinary action is being
proposed and shall include a copy of the changes being considered by City
management in addition to a statement of employee rights appropriate to the
preliminary notice.

2. The employee shall be shown the documents or materials upon which the
disciplinary action is based; and if practical, he or she shall be supplied with a
copy of those documents.

3. After being given a reasonable opportunity to review the documents and materials
set forth in paragraphs 1 and 2, above, the employee shall, within ten (10) days,
be given the right to respend request a meeting, or respond either orally or in

writing (at the option of the employee), to the authority initially imposing
discipline. This meeting and/or response shall constitute a “Skelly” hearing.

effective—afterthat time:. Proposed discipline shall only be imposed after
employee receipt of the City’s decision following the response meeting (“Skelly”

hearing).

5. Prior discipline may be considered in determining the appropriate level of
discipline in the administration and enforcement of City work rules, and is not
subject to the written notice requirement in Article 20 (A) 1 Notice of Layoff.

6. Employees shall have the right to appeal the decision of the City. Appeals may
be filed for binding arbitration pursuant to Step 4 of the grievance procedure in
Article 26 of this Agreement.

Suspension: The Department Head, with prior approval of the City Manager, may
suspend an employee without pay from his/her position at any time for cause, not to
exceed three (3) working days in any one suspension or more than ten (10) working days
in one fiscal year. Such suspensions shall be reported immediately to the City Manager.
The City Manager may suspend an employee at any time for cause for a period not to
exceed thirty (30) working days in any fiscal year.

Demotion: The City Manager may demote an employee whose ability to perform the
required duties of his/her position fall below standard or for disciplinary purposes. No
employee shall be demoted to a position for which he/she does not possess the minimum
qualifications.

Reduction in Salary: The appointing authority may, with prior City Manager approval,
within the minimum and maximum salary range for the position, reduce or decrease the
salary level of an employee whose ability to perform the required duties of his/her
position falls below standard, or for disciplinary purposes.
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5. Example: Employee A is paid at ten dollars ($10) per hour and donates one hour to
employee B who is paid at five dollars ($5) per hour. Employee B would be credited with
two (2) hours of sick leave. Conversions for crediting will be rounded to the nearest one-
half (1/2) hour increment. Once donated, vacation or CTO hours cannot be reclaimed by the
donor.

6. The maximum time that may be initially donated into an employee's account is one
thousand and forty (1040) hours. Additional time may be donated if the initial donation is
exhausted to a maximum of one thousand and forty (1040) hours. To be eligible to
receive more than the aggregate total of two thousand and eighty (2080) hours, there must
be a favorable prognosis for recovery and a predictable date of return to work.

7. In no event shall donated time have the effect of altering the rights of the City or the
recipient relevant to employment, nor shall it extend or alter the limitations otherwise
applicable to leaves of absence or sick leave.

B. The Union shall be responsible for securing donations to sick leave accounts. All donations
must be done in writing and include the dated signature of the donor on a form mutually
agreed upon by the City and the Union.

ARTICLE 31: EULL UNDERSTANDING MODIFICATION WAIVER

A. The parties jointly represent that this MOU sets forth the full and entire understanding of the
parties regarding the matters set forth herein.

B. Except as specifically otherwise provided herein, it is agreed and understood that each party
hereto voluntarily and unqualifiedly waives its rights and agrees that the other shall not be
required to meet and confer with respect to any subject or matter covered herein, nor as to
wages or fringe benefits during the period of the term of this Memorandum. The foregoing
shall not preclude the parties hereto from meeting and conferring at any time during the term
of this agreement with respect to any subject matter within the scope of the meeting and
conferring for a proposed MOU between the parties to be effective on or after July 1, 2013.

ARTICLE 31: SEVERABILTY OF PROVISIONS

Should any provision of the MOU be declared illegal by final judgment of a court of competent
jurisdiction, such invalidations of such provisions shall not invalidate the remaining portions thereof;
and such remaining portions shall remain in full force and effect for the duration of the MOU.

ARTICLE 32: PREVAILING RIGHTS

All matters within the scope of meeting and conferring that have previously been adopted been adopted
through rules, regulations, ordinances, or resolutions which are not specifically
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superseded by this Memorandum of Understanding, shall remain in full force and effect through
the term of this Agreement.

DATE:

IUOE, LOCAL 39 CITY OF COFAX

Bart Florence, Business Manager Sean Lomen, Mayor

Jeff Gladieux, President Wes Heathcock, City Manager

Charlie Solt, Director of Public Employees

Stephen Hatch, Business Representative

Bret Ellis, Bargaining Team Member

Treggan Mullinex, Bargaining Team Member































EXHIBIT C
PLACER COUNTY INSURANCE AND INDEMNITY REQUIREMENTS

CITY shall file with COUNTY concurrently herewith a Certificate of Insurance, in companies acceptable
to COUNTY, with a Best's Rating of no less than A-:VII evidencing all coverages, limits, and
endorsements listed below:

1. HOLD HARMLESS AND INDEMNIFICATION AGREEMENT

COUNTY agrees to indemnify and hold harmless CITY and CITY’S employees or agents from
and against any damages including costs and attorney’s fees arising out of negligent or
intentional acts or omissions of COUNTY, its employees or agents.

CITY agrees to indemnify and hold harmless COUNTY, its employees, agents and elective and
appointive boards from and against any damages including costs and attorney’s fees arising out
of negligent or intentional acts or omissions of CITY, its employees or agents.

This indemnification shall extend to claims, losses, damages, injury, and liability for injuries
occurring after completion of COUNTY'S services, as well as during the progress of rendering
such services. Acceptance of insurance required by this Agreement does not relieve COUNTY
from liability under this indemnification clause. This indemnification clause shall apply to all
damages or claims for damages suffered by COUNTY’S operations regardless if any insurance is
applicable or not.

2. INSURANCE:

It is agreed that CITY and COUNTY shall each maintain at all times during the performance of this
Agreement insurance coverage or self-insurance in the amounts of not less than one million dollars
($1,000,000) to cover all of its operations, specifically, but not limited to, not less than one million
dollars ($1,000,000) general liability, one million dollars ($1,000,000) automobile liability, and one
million dollars ($1,000,000) workers’ compensation.

Contract for Services Page 8 of 8
City of Colfax
Animal Control and Care Services
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Generator Replacement | Request for Proposals

3.12 Project management and meetings

Due to the nature of the project pre-scheduled construction meetings are not anticipated.
However, the City reserves the right to require period meeting as itis discretion.

The awarded Contractor shall prepare a construction schedule. The schedule shall be
revised monthly with a copy thereof to be submitted with each Project Application for
Payment. In addition to the monthly update, the schedules shall also be revised at
appropriate intervals as required by the conditions of the Work and Project with a copy
submitted to the City

3.13 Safety & Security

The Contractor shall be responsible for securing the sites and related construction and
equipment staged at each site. All equipment or materials not able to be staged near the site
areas shall remain off-site and in a Contractor controlled facility that is not owned or
controlled by the City.

Page | 6 of 12














































































May 18, 2021

Mr. Wes Heathcock
City of Colfax

P.O. Box 702
Colfax, CA 95713

RE: Sewer Collection System and WWTP Improvement Project
Final Design & Construction Support (Revised)
Professional Services Proposal

Dear Wes:

We are pleased to submit this proposal to continue the subject project as it transitions from the planning
phase to the construction phase. Wood Rodgers assisted the City with the preparation of a construction
grant application to the State Water Resource Control Board (SWRCB). That work entailed development
of studies and reports to construct a solar system and an algae reduction system at the Cityds wastewater
treatment plant (WWTP); as well as rehabilitate the Cityds sewer collection system to reduce the amount
of storm water inflow and groundwater infiltration (1&1). Wood Rodgers, further assisted the City to
identify and select a contractor to design and build the solar system.

At this time, SWRCB staff is finalizing the Construction Grant and funding is expected after March 2021.
A portion of the funds will be used to complete improvement plans for the algae reduction system and the
citywide I&I Mitigation project. The Construction Grant work that this proposal is based up is
summarized as follows with more detail provided in the iScope of Workd section.

1) Finalize the design and improvement plans for the algae reduction system and the 1&I Mitigation
project. The algae reduction system improvement plans will primarily be prepared by Nexgen
Utility Management and ECS, both subcontractors to Wood Rodgers. The I&I Mitigation project
plans will be prepared by Wood Rodgers utilizing studies and reports prepared during the
planning phase of the project.

2) Wood Rodgers will act as project manager for all construction. This work will include
developing bid packages for publicly bidding the algae system and the 1&I mitigation project,
attending progress meetings, providing engineering inspection as necessary, overseeing
construction contracts and progress payments. It will further include identifying a construction
management firm or individual to oversee the day-to-day construction, inspection and testing of
all work.

3) Wood Rodgers will provide surveys needed to develop improvement plans and initial staking
needed to construct the work.

In addition to the above services, Wood Rodgers will collaborate with the City to provide progress reports
and finance documents required by SWRCB staff. This proposal does not include scope for construction
management, inspection or materials testing. Wood Rodgers will assist the City to identify qualified
candidate for these services; however, these providers will contract directly with the City.

Background

The City of Colfax obtained a $500,000 planning grant through the SWRCB for eligible Clean Water
State Revolving Fund (CWSRF) grants as Phase 1 of the project and the City is completing a $5.5 million
CWSRF construction grant. The intent is to rehabilitate the Cityds sewer collection system with the goal



Mr. Wes Heathcock
May 18, 2021
Page 2 of 7

of mitigating 1&I entering the system, reduce algae in the wastewater treatment process by installing a
SAF/DAF system and supplement the WWTP power supply with a solar array. Wood Rodgers provided
project management and professional engineer services with other engineering sub-consultants (Wood
Rodgers Team) to prepare the planning level documentation needed to complete a construction grant
application with the SWRCB. With planning nearly complete, the City would like to extend Wood
Rodgersd contract utilizing the same Wood Rodgers Team to finalize the improvement plans and provide
project management and support during construction.

Additionally, the City obtained proposals to design and build the solar system at the Cityds WWTP. Holt
Renewables was selected and awarded a contract for the work during the planning phase. Wood Rodgersd
scope of work will include the following.

Scope of Work

TASK 1 7 Facilities Planning

1.1 7 Design Management

Wood Rodgers and its subconsultants will manage the design for the 1&1 Mitigation Project,
Algae Reduction System and the design/build solar system. This task will include the following.

f Coordinate the design/build process for the solar system with Holt Renewables

' Work with the City to prepare quarterly progress reports required by SWRCB staff
through project bidding and award.

I Coordinate and attend design meeting.

I Prepare meeting agenda and minutes, as needed.

Deliverables
' Quarterly progress reports

1.2 T Bidding & Award

Wood Rodgers Team will prepare documentation for bidding of the I&I Mitigation Project and
the Algae Reduction Project in accordance with California public contract code. The documents will
include improvement plans, notice to contractor, bid form, bid schedule, general conditions, special
provisions (as needed) and technical specifications (as needed).

During the bidding phases, Wood Rodgers will organize and response to all RFIs, provide bid
addenda, attend bid opening, prepare bid summaries and documentation needed by the City and
SWRCB for award of the projects to the lowest responsible, responsive bidder.

The City will provide Wood Rodgers with the construction contract, general conditions and special
provision to be incorporated into the bid document.

Deliverables

Bid documents

RFI responses

Bid addenda (as needed)

Bid opening summaries

Council Staff report with recommendation to award
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